
 
 
 
 
 
 
 
 

 

PENALTIES ASSESSED FOR LATE REPORTING OF CLAIMS 
 
 

TEXAS: 
 
Section 409.005, Texas Workers' Compensation Act, requires an Employer's 
First Report of Injury or Illness (DWC FORM-001 Rev. 10/05) to be filed with 
the Workers' Compensation Insurance Carrier not later than the eighth day 
after the receipt of notice of occupational disease, or the employee's first day 
of absence from work due to injury or death. A copy of this report must be 
sent to the employee or the employee's representative. For purposes of this 
section, a report is filed when personally delivered, or postmarked. Send the 
specified copies to your Workers' Compensation Insurance Carrier and the 
injured employee. *Employers - Do not send this form to the Texas 
Department of Insurance, Division of Workers' Compensation, unless the 
Division specifically requests a direct filing. If a report has not been received 
by the carrier, the employer has the burden of proving that the report was 
filed within the required time frame. The employer has the burden of proving 
that good cause existed if the employer failed to file the report on time. An 
employer who fails to file the report without good cause may be assessed an 
administrative penalty pursuant to Texas Labor Code Ch. 415 and Texas 
Administrative Code Rule 180.26. An employer who fails to file the report 
without good cause waives the right to reimbursement of voluntary benefits 
even if no administrative penalty is assessed 
 
 

If you have any questions, please contact us at  
(888)884-5822 or (225)389-5822 

 


